Executive recruitment for

Director of Facilities
and Fleet Services
City of Grand Rapids, Michigan

Director of Facilities and
Fleet Services
City of Grand Rapids, Michigan

A Dynamic Community

Grand Rapids is the second-largest city in
Michigan, and the largest city in West Michigan.
It is on the Grand River about 30 miles east of
Lake Michigan and three hours from Chicago. The
City’s population is 198,829 and covers an area
of 45 square miles. The combined statistical area
of Grand Rapids-Muskegon-Holland is 1.3 million.
The Gerald R. Ford International Airport transports
two million passengers worldwide each year via
six carriers. Grand Rapids is also connected to
Chicago and Detroit by Amtrak.
The City has received numerous recognitions
ranging from the Best U.S. City to Invest in
Housing and the Fastest Growing Economy in
the U.S. (Forbes); the #1 City to Raise a Family;
the #1 Hottest Real Estate Market to Watch
(Trulia.com), and #28 Most Hipster City in the
World. The Art Prize Festival was ranked one of
the Top Five Festivals Worldwide (Time). Fifteen
craft breweries are located within Grand Rapids
making it locally known as Michigan’s “Beer City.”
Grand Rapids provides a full range of services to
a multicultural group of residents, students and
visitors. The Grand Rapids metropolitan area
hosts fifteen institutions of higher learning. Grand
Rapids has 67 parks with sports and recreation
activities year-round. Salmon weighing up to 35
pounds are caught during the annual upstream
migration of the Grand River.
The City completed a comprehensive Strategic
Plan in 2019 with a new Mission Statement:
To elevate quality of life through excellent
City services. Equity is one of the City’s
six values and is embedded into all
decisions, policies and practices.
Please click here to view the
City’s strategic plan.

About the Organization

The City operates under the CommissionManager form of government with an elected City
Commission and appointed City Manager as the
Chief Executive Officer. The Commission consists
of a directly- elected Mayor and six Commissioners
elected for staggered 4-year terms.

About the Position

The Director of Facilities and Fleet Services will
lead strategic initiatives and objectives focused
on efficiency and forward thinking of the City’s
facilities and fleet operations. The Director of
Facilities and Fleet Services will manage and
direct the overall activities and operations of the
Facilities and Fleet Management Department.
Repairs and replaces City-owned assets such
as buildings and grounds, motor vehicles, heavy
equipment, off-road equipment and miscellaneous
related equipment. Oversees the activities of the
vehicle impound and storage operations and
surplus asset disposition for the organization.
Fleet Management Overview
Fleet Management is responsible for over 1,400
pieces of equipment with a replacement value
of approximately $50 million and a stockroom
of 67,000 pieces of inventory which is valued
up to $700,000. Fleet Management provides
departments the highest level of fleet-related
services to increase the City’s overall operational
effectiveness. Fleet Management provides
departments with safe, reliable, state-of-the-art
customized equipment to meet the City’s diverse
operating needs. Fleet Management is dedicated
to implementing continuous improvements,
industry best practices, city-wide strategic
initiatives and policies, financial responsibility, and
environmental stewardship into daily operations.

Facilities Overview
Facilities Management oversees daily operations
for various types of municipal facilities throughout
the City of Grand Rapids. Facilities Management
staff are responsible for 50 public facilities, which
is over 1.7 million square feet with a replacement
value of over $300 million. The department is
committed to providing clean, safe, accessible,
and equitable spaces for city employees, as
well as tenants, community, members, citizens,
visitors, and guests.
Facilities Management offers the highest level
of building-related services to increase the
user department’s operational effectiveness
while simultaneously controlling utilization costs
through comprehensive asset management
planning and responsible implementation of
energy-efficient practices.

Compensation and Benefits

The current salary range is $104,640 to $133,432
DOQ. A comprehensive benefits package is also
provided and includes retiree health. Following is a
summary of benefits for this position:
• Medical, Dental, and Vision administered
by Blue Cross Blue Shield, starting on
first day with 20% premium sharing
• 6% Employee & 6% Employer matching
401a, with immediate vesting
• Employee & Employer contributions to
Retiree Health Savings Account
• $60,000 City paid death benefit
• Eleven Paid Holidays
• Paid Vacation and Sick Time
• Tuition Reimbursement up to master’s
degree
• Paid Parental Leave
• Employee Assistance Program with 5
free mental health visits per issue
• Comprehensive Wellness program
• Voluntary benefits including: term life
insurance, flexible spending account,
disability insurance, and deferred
compensation plan options

Selection Process

Candidates should CLICK HERE to apply
with a resume, a compelling cover letter and
contact information for three professional
references.

Position Requirements

The top candidates will have a stellar career
history, will be visionary leaders, and will possess
the following:
• Bachelor’s degree from an accredited
college or university in Engineering,
Facilities Management, Construction
Management or a related field
• At least seven (7) to nine (9) years of
related work experience in facility and
fleet maintenance and repair work and
administration of public works activities,
including supervisory experience
• Any equivalent combination of training,
education, and experience that provides
the required skills, knowledge and abilities

